
Working and Pregnancy 
Many women work while they are pregnant, and while it is possible  
to work until the day of delivery, you need to consider how your  
pregnancy will affect your ability to work. Pregnancy comes with a host 
of symptoms and needs – some more severe for some women. Consider 
fatigue, extra trips to the bathroom, “morning sickness,” the need to 
snack throughout the day, back problems, swelling of hands and feet, 
and regular doctor visits, just to name a few. It’s also important to  
consider the safety of your work environment. Some of the more  
common hazards to be aware of are lead, radiation, chemicals  
and viruses. 

You’ll also want to think about if and when you’ll return to work after 
having the baby. With new time commitments, sleep schedules and  
responsibilities, how will your new baby affect your ability to work? 
Here are a few things you might want to consider: 

n Flexible work arrangements. Do you need to be at the workplace  
during a specific time frame, or can you and your manager and/or 
staff be more flexible – possibly even work out an arrangement  
where you can do some of your work at home?

n Break policies. Can you take short periods of time off to take  
your child to doctor’s appointments or use a breast pump if you  
are breastfeeding?

n Special facilities. Does your workplace have lactation rooms,  
for example?

Do you need more information?
As with anything that has to do with your health and well-being, if you 
have questions about your pregnancy, including the safety of your work 
environment or how your pregnancy may affect your ability to do your 
job, make sure you talk with your doctor. 

In addition, you can:

n Call and enroll in CIGNA Healthy Pregnancies, Healthy Babies®. 
Our nurses are experts who can answer all kinds of pregnancy-related 
questions – from working during your pregnancy, to delivery options, 
birthing classes and maternity benefits.

Preparing
  for baby

Bits about babies
➞  Two-thirds of women who had their 
first child between 2001 and 2003 
worked during pregnancy, compared 
with 44 percent between 1961 and 
1965.

➞  In the early 1960s, 14 percent of 
mothers with newborns were working 
six months later, and 17 percent 
returned to work within a year.  
By 2000-2002, the percentages rose  
to 55 percent and 64 percent,  
respectively.

➞  Eighty-three percent of mothers 
who worked during pregnancy and 
returned to work within a year of their 
child’s birth returned to the same 
employer. Seven in 10 of these women 
returned to jobs at the same pay, skill 
level and hours worked per week.1 

1 http://hr..blr.com/news.aspx?id=78016
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n Call the CIGNA HealthCare 24-Hour Health Information LineSM, and talk to 
a nurse or access an audio library of educational topics. Choose from a variety 
of pregnancy and general health topics, like Working During Pregnancy (5296), 
Morning Sickness (5254), Danger Signs in Pregnancy (5221), Secondhand Smoke 
(4423) and Stress (4425). For a complete list of topics, go to the “My Health” tab 
on myCIGNA.com. You can access the nurse and audio library by calling the 
member services number on your CIGNA ID card.

Other good resources include:

n The Medical Encyclopedia from Healthwise® on myCIGNA.com, under the  
“My Health” tab.

n www.marchofdimes.com for information on pregnancy and prenatal care,  
as well as care after your baby is born. 

Enroll in Healthy Pregnancies,  
Healthy Babies today
n Call 1.800.615.2906 and enroll in Healthy Pregnancies, Healthy Babies as soon 

as you know you are pregnant. 

n You’ll be transferred to a maternity specialist who will do an in-depth,  
individualized health assessment to identify any special needs you may have. 
Next, a maternity nurse will help you develop a care plan with your doctor for 
your pregnancy, and will help you understand how to deal with any health  
conditions or change unhealthy behaviors. 

And enjoy the rewards tomorrow!
Your employer rewards employees who enroll in Healthy Pregnancies, Healthy  
Babies. You can receive an incentive of $150 if you enroll in the first trimester or 
$75 if you enroll in the second trimester. You’ll receive your incentive when you 
complete the program, which includes a call from a maternity specialist after your 
baby is born. And you’re eligible for the incentive even if you’ve had several  
pregnancies.

Beyond the first pregnancy
Any expecting parent can benefit from Healthy Pregnancies, Healthy Babies and its 
free informational and support resources – even if this isn’t your first baby. Every 
pregnancy and baby is unique and what you did for a previous pregnancy may 
not be exactly what you’ll need to do this time. And, if you have ongoing or newly 
diagnosed medical conditions or lifestyle habits that can affect your pregnancy and 
baby, enrolling in Healthy Pregnancies, Healthy Babies is an easy way to get the 
support you need.
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Call 1.800.615.2906  
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Healthy Pregnancies, 

Healthy Babies!
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